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Our vision:  

To help each child at Chiswick School realise their potential through careers information, advice 

and guidance.  

 

Introduction 

The Chiswick School Careers strategy is set out to show the schools plan for careers guidance across the 

Key Stages over the next three years. Our ambitious strategy sets out a long term plan to boost young 

people’s access to careers guidance. We want to inspire curious minds, challenge perceptions and raise 

aspirations so that all students can look beyond their immediate environment to new and exciting 

possibilities.  

This strategy explains how we will bring together all the different elements of our careers information and 

advice offering to deliver significant improvements for the young people in our school. High-quality 

education, information and guidance from a range of providers will support our students to understand their 

options and different paths to work. Helping them plan the steps they need to take, and to get from where 

they are to where they want to go. It will also allow students to be inspired about new opportunities they 

might not have known about (or that might not exist yet), or thought they could not achieve. 

 

2019/2020 Chiswick School Careers Programme: Overview 

Year 
Group 

Strategic goal Operational elements Gatsby 
Benchmark 

Y7 Inspiring curiosity  What is enterprise?  
Opening their minds to opportunities within 
the workplace and the multiple routes to 
achieve your dreams 

2, 4, 5, 6 

Y8 Inspiring curiosity What type of career might be right for me? 
Showcasing the breadth of careers that 
exist and how they might pursue them 

2, 3, 4, 5 

Y9 Challenge perceptions What are my strengths and weaknesses? 
Pursuing your passions and the paths to 
take to realise your goals 

2, 3, 4, 5, 6 

Y10 Challenge perceptions and 
raise aspirations 

What is the working world like? 
Understanding what is really important to 
employers  

2, 3, 4, 5, 8 

Y11 Raise aspirations What do I need to be work ready? 
Practical application and development of 
skills that employers value 

2, 3, 4, 5, 7, 
8 

Y12 Raise aspirations What does the future look like now? What 
is available to me? 
Preparation for the working world 

 



 

Yr13 Prepare for the next phase What do I need to get to university/higher 
education/apprenticeships/employment? 
Practical support for the next phase 

 

 

Rationale 

Excellent careers guidance makes sure there is equal opportunity. It unlocks potential and transforms 

outcomes for young people. This strategy aims to offer the right advice, in the right place, at the right time, 

backed up with experiences of employers and educators that make a difference.  

We want all young people in our school to: 

• understand the full range of opportunities available to them, to learn from employers about work and 

the skills that are valued in the workplace and to have first-hand experience of the workplace;  

• to get an excellent programme of advice and guidance that is delivered by individuals with the right 

skills and experience;  

• get support tailored to their circumstances;  

• get the information they need to understand the job and career opportunities available, and how 

their knowledge and skills can help them in considering suitable careers. 

 

Department for Education - Gatsby Benchmarks 

The strategy includes measures to further develop and improve the current provision on offer to students 

and will ensure Chiswick School will meet the requirements of the eight “Gatsby Benchmarks”, set out 

within the Department for Educations’ careers strategy by August 2020. The strategy outlines the whole 

school approach to delivering careers guidance to all of our students throughout their journey from Year 7-

13 as part of the mandatory guidance contained within the Gatsby Benchmarks. Chiswick School will 

provide the Head Teacher and the board of governors with regular updates on our progress. 

  

The Eight Gatsby Benchmarks of Good Career Guidance are:  

1) A stable careers programme  

2) Learning from career and labour market information  

3) Addressing the needs of each pupil  

4) Linking curriculum learning to careers  

5) Encounters with employers and employees  

6) Experience of workplaces  

7) Encounters with further higher education  

8) Personal guidance  

 

 

 

 

Our Objectives for 2019 

1. A Stable Careers Programme   



 

● To ensure the careers programme is delivered by individuals with the right skills and experience. 

The school will, wherever possible, use qualified careers professionals to offer advice and guidance 

to all or the overwhelming majority of students.   

● To enable students to have an understanding of the full range of opportunities available to them, the 

skills that are valued within the workplace and to have firsthand experience of a work environment.  

● To develop and publish a careers programme that will raise the aspirations of all students 

regardless of academic ability and is tailored to meet their individual needs wherever possible.   

● Ensure our Careers Strategy is fully supported by the Senior Leaderships team within schools and 

is approved by the board of governors   

● To ensure there is a clear focus on the activities which support enterprise, employability skills, 

workplace experiences and qualifications which employers' value.   

● Regularly evaluate our careers strategy to determine the impact of our careers related activity based 

on the feedback provided to us by students, teachers, employers and where appropriate parents.   

● To maintain high quality careers provision and to review the improvement of our programme by 

using the Compass evaluation and Tracker tools.  

 

2. Learning from Career and Labour Market Information   

● To encourage and increase the use of online careers tools and packages across all year groups. 

Working with our own careers team, key partners, stakeholders, local and national professional 

bodies.   

● To utilise and then support the development of labour market information to ensure staff and 

students are informed in their decisions and the advice being given. Work with Hounslow 

Connexions to help establish key priority areas which need to be developed.   

● To promote the values of labour market information to parents /carers (where appropriate) to access 

and understand this information. To investigate careers and opportunities in learning, work ad 

apprenticeships and how these meet the local and national priorities.  

 

3. Addressing the Needs of the Pupil   

● To develop mechanisms to report, track and monitor compliance in relation to the Careers Strategy 

objectives.  

●  To develop accurate tracking systems to ensure students are able to keep track of their own 

journey, record and access the advice they have received and monitor the agreed actions and next 

steps   

● Ensure that a programme of activity takes place which raises the aspirations of all students and 

challenges stereotypical thinking in terms of equality and gender.   

● To ensure that students with particular vulnerabilities and those who are at risk are appropriately 

supported and identified through close working relationships with the full range of educational and 

support agencies.   

● To ensure that careers guidance for learners with special educational needs and disabilities (SEND) 

is differentiated, where appropriate, and based on high aspirations and a personalised approach. 

Careers guidance for learners with SEND should be based on the students' own aspirations, 

abilities and needs.  

 

 4. Linking Curriculum Learning to Careers  

● To ensure that subject teachers across the whole school support the delivery of careers education 

and guidance and are able to link the content of curriculum with careers, even in lessons which are 

not specifically occupation led. Subject specialist staff can be powerful role models to attract 

students towards their field and the careers that flow from it.   

● To integrate national initiatives and project opportunities within the curriculum to enhance that range 

of careers related activity taking place within school. E.g. Young Enterprise, Tenner Challenge  



 

● To ensure that careers related activities are built in throughout the school year and not just towards 

the end of any given topic / subject being delivered.   

● Specific focus will initially be placed on linking curriculum to careers in English, Maths, Sciences and 

PSHE lessons.  

 

5. Encounters with Employers and Employees   

● To ensure that students receive at least ONE meaningful encounter with an employer during every 

year they are at school.   

● Increase the number of activities which are conducted within school with the support of local 

employers and parents.   

● To ensure that students have the opportunity to improve employability skills and their understanding 

of and awareness of entrepreneurship   

● To enable learners to gain the confidence to compete in the labour market by providing 

opportunities to gain the practical know-how and attributes that are relevant to gaining employment.   

● Develop marketing materials for employers which will help them easily understand the impact of 

their involvement, the breadth of options available to them and the ways in which they can show 

they meet their corporate social responsibility.   

● Create mechanisms where parents and alumni can express their interest to actively support 

employer related activity taking place within the school.   

 

6. Experiences of the Workplace   

● To ensure that students receive at least ONE meaningful experience of the workplace by the end of 

year 11   

● To ensure that students receive at least ONE further meaningful experience of the workplace during 

year 12.   

● To increase the number of employer workplace visits which will take place to enable students to 

gain more of an understanding of the wide range of employment opportunities available within 

specific industry sectors  

 

7. Encounters with Further and Higher Education  

Ensure all / overwhelming majority of students receives at least ONE meaningful encounter with Sixth Form 

Colleges and FE Colleges.   

Ensure all / overwhelming majority of students has been provided with information about the full range of 

apprenticeships including higher level apprenticeships  

Ensure all / overwhelming majority of students have experienced meaningful encounters with universities.  

 

8. Personal Guidance 

● Ensure all / overwhelming majority of students have had an interview with a professional and 

impartial careers adviser by the end of year 11   

● Ensure all / overwhelming majority of students has had at least TWO interviews with a professional 

careers adviser by the end of year 13. 

 

As set out within the Department for Educations’ Careers Strategy, Chiswick School is required to have a 

designated member of our Senior Leadership Team named as the strategic lead.  

 



 

Careers Team: 

Strategic Lead (Assistant Headteacher): Paula Middleton   -  pmi@chiswickschool.org 

Careers Lead: Ralph Brathwaite  -  rbt@chiswickschool.org 

Work Experience Coordinator: Michelle Rees  -  mre@chiswickschool.org 

6th form Careers: Hugo Lewis   -   hul@chiswickschool.org  

6th form Enrichment Lead: Sue Gerwanter - sge@chiswickschool.org  

Careers Governor: Maria Sze 

Contacts: 

careers@chiswickschool.org 

Phone No. (Ext) 1340 

 

Partners and Support 

We are also committed to working closely with Hounslow Connexions for support with the delivery of our 

careers strategic plan. This includes buying in borough support for 1:1 interviews 

To support all planned activities Chiswick School is committed to building relationships with community 

partners so that we can learn from the labour market and provide our young people with encounters and 

experiences of workplace employers and employees. Currently we are linked with the following 

professionals   

• Teach First 
• Future Frontiers 
• Knight Frank 

• SPARK 
• Enjoy Work - Chiswick Business Park 
• Construction Youth Trust 
• Parents and Carers 

 

We are also linked with the following universities 

● Roehampton 

● London Southbank University 

● Royal Holloway 

 

Work Experience 

Work Experience is essential to allow students to get a real sense of industry, meet employers in the 

workplace, get close to the action, ignite the spark and introduce students to the world of work. Chiswick 

students will have two opportunities to take part in a work placement, both in Year 10 and Year 12. We will 

increase our link with SPARK to ensure that we can support our students in achieving a placement that is 

right for them.  

 

Destination Information 

Our careers lead records where the students transition to on leaving Chiswick School and also keep Local 

Authority informed of these destinations. We have Year 11 students that go onto a range of destinations 

mailto:pmi@chiswickschool.org
mailto:rbt@chiswickschool.org
mailto:mre@chiswickschool.org
mailto:hul@chiswickschool.org
mailto:sge@chiswickschool.org
mailto:careers@chiswickschool.org


 

such as colleges, 6th forms and other training providers. We also have Year 13 students that go to 

University or other higher education providers as well as straight into employment. Our careers team 

contact all leavers and their families in the Autumn term to check that they have settled into their new 

placement and will continue to support students in the early days of their transition.  

 

Linking Curriculum Learning to Careers 

Year 1:  

● Teaching staff in PSYCH, Maths, English and Science to contribute to the delivery of careers 

guidance through delivering structured “Work Related Learning” lessons and activities in the 

curriculum  

● All staff to support enterprise activities such as the tenner challenge 

● All staff to support the organisation of employers visits during the year. 

Year 2:  

● Teaching staff across all areas of the curriculum contribute to the delivery of careers guidance 

through delivering structured “Work Related Learning” lessons and activities in the curriculum 

● Introduction of STEM related careers and enterprise opportunities 

 

Parental Contribution 

Chiswick School is committed to creating links with employers and employees and are fortunate to have a 

huge amount of expertise within our parent body. This is a huge advantage to the school and we are going 

to build on the current network of parents to ensure that our students have opportunities to meet and speak 

with people from a range of employments by arranging careers talks throughout the year. 

Parents can also contribute by helping their children arrange work experience placements, particularly in 

Year 10 and 12. 

 

Student and Parent Entitlement 

Every student, and their parents/carers should have access to good quality information about future study 

options and labour market opportunities. They will need the support of an informed advisor to make the 

best use of available information. Chiswick School will ensure that students are well informed before 

making decisions on their futures at each stage of major choice. This includes but is not limited to Year 9 

options, Year 11 further education choices and Year 13 further education or employment.  

Chiswick School will ensure that students are well informed by providing informed and unbiased advice to 

students, parents and carers through events and 1-2-1 advice .  

 

 

Media and Promotion 

The careers team will have a page in the Chiswick monthly newsletter dedicated to careers education to 

inform parents of up and coming events. It will also serve as an information tool for different careers and 

employment providers.   

 

Appendix 

 



 

1. Calendar of events - Year 1 

2. Overview per year - Outline of 2019/20  

3. Assembly and tutor time activities 

 

 

 

 

 

 

 

 

 

 

 

 

2019-20 Calendar of events - working document 2019/20 

Month Activities/trips/Information Date GBM 

Sept Year 11 Interviews  Ongoing  

Careers assembly - launching key questions WB 16/9  

Year 11 and 13 destination drop Sept 9th  

Yr 8 trip to Discovery Channel Sept 26th  

Oct Year 11 Interviews Ongoing  

Year 12 initial interviews Ongoing  

John Lewis CEO talk - Paula Nickolds Oct 15th   



 

Year 11 and 12 Apprenticeship talk Oct 17th   

Nov Year 11 Interviews Ongoing  

Year 12 initial interviews Ongoing  

Year 10 Fast Tomato tbd  

KS3 SEND students - Kitchen Design Challenge Nov 8th  

West Thames College Taster Morning Nov 11th  

Yr 10 visit to LSBU - Visit 1 (HAP) Nov 22nd  

Yr 12 World Skills Day Nov 22nd  

Yr 10 Mock Interviews Day Nov 28th   

Dec Yr 12 Young Investment Banker Programme Dec 14th  

Yr 8 STEAM day Dec 18th   

Jan Yr 9 Future Frontiers - PP tbd  

Yr 10 visit to LSBU - Visit 2 (MAP/LAP) WB 25th Nov  

Feb 2nd round of Year 11 interviews - NEET / SEND tbd  

Yr 9 STEAM day - Brentford FC and Buckingham 
Construction Group 

Feb 11th  

Mar National Careers Week Mar 2nd-7th  

National Apprenticeship Show - Sandown Park Mar 3rd/4th  

Yr 9 - Speed Networking Day tbd  

Tenner Challenge Mar 22nd-27th  

Yr 9 Speed Networking Day Mar 30th   

Apr Year 10 Work Exp Apr 27 - 1 May  

Yr 9 Future Frontiers  - PP tbd  

May Yr 8 Fast Tomato tbd  



 

Yr 7 RollerCoaster Challenge - SPARK tbd  

June Yr 7 Roehampton University Visit tbd  

Yr 12 Youth Construction Trust - problem solving day tbd  

July Year 12 Royal Holloway Visit Jul 1st  

Year 12 Work Experience Jul 6th-10th  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2019-20 outline of events per year 

Year 7 - What is enterprise? 

 



 

Autumn Spring Summer 

Logo Competition Tenner Challenge 
Careers and Enterprise Week 

Roehampton University Visit 
Rollercoaster Challenge 
Buddy Interviews 
 

 

Year 8 - What I may be interested in as a career? 

 

Autumn Spring Summer 

Logo Competition 
Careers Passports 
Industry insight trips 
STEAM event 

Tenner Challenge 
Careers and Enterprise Week 
Industry insight trips 
 

Fast Tomato 
Strengths and Weaknesses 
Industry insight trips 
 

 

Year 9 - What are my strengths and weaknesses? 

 

Autumn Spring Summer 

Logo Competition 
Speed Networking 
 

Options Interviews 
Tenner Challenge 
Future Frontiers 
Careers and Enterprise Week 
Careers trips 
STEAM event 

Future Frontiers 
Personality Tests 

 

Year 10 - What is the working world like? 

 

Autumn Spring Summer 

Logo Competition 
University visit 

Work Experience preparation 
CV writing workshops 
Tenner Challenge 
Careers and Enterprise Week 
 

Work Experience 
Fast Tomato 
 

 

 

 

Year 11 - What do I need at this stage of my education to successfully enter the next phase of my 

life?  

 

Autumn Spring Summer 

Logo Competition Dragons Den  



 

6th form applications 
1:1 interviews 
College visits 
Apprenticeship talk 
FE college talk 

Careers Fair 
6th form interviews 
Introduction to apprenticeships 
 
 

 

 

 

Year 12 - What work experience do I want to see what the working world really looks like? 

 

Autumn Spring Summer 

1-2-1 interviews - what am I 
interested in? Setting up for 
opportunities in industry and 
university visits 

Careers and Enterprise Week Royal Holloway Visit 
UCAS - writing personal 
statements support 
Work Experience 
Youth Construction Trust - 
Problem Solving Day 

 

 

Year 13 - Leaving school - what’s next? The application process 

 

Autumn Spring Summer 

Year 13 Interviews 
UCAS application support 

Careers and Enterprise Week  

 

 

 

 

 

 

 

Assemblies/tutor time 2019/20 

 

Year / 
Term 

Term 1 Term2 Term 3 

7 What is enterprise? 

 

National Careers Week Going to University - What 
does this mean? 



 

8 What I may be interested in 

as a career? 

National Careers Week Fast Tomato - thinking ahead  

9 What are my strengths and 

weaknesses? 

 

National Careers Week 
Options for KS4 
Speed Networking 
introduction 
Future Frontiers 

Personalities  

10 1) What is the working 

world like? 

2) Work Experience - 

SPARK 

3) Applying to FE 

colleges 

4) Apprenticeships - 

Construction Youth 

Trust 

 

National Careers Week Work Experience preparation 
and evaluation 

11 1) What do I need at 

this stage of my 

education to 

successfully enter 

the next phase of 

my life? 

2) Applying to FE 

colleges 

3) Apprenticeships - 

Construction Youth 

Trust 

National Careers Week  

12 1) Work Experience - 
SPARK 

2) Apprenticeships - 

Construction Youth 

Trust 

National Careers Week 1. Writing a personal 
statement for UCAS 

2. Preparing for Work 
Experience 

13 UCAS and writing a 

personal statement  

National Careers Week  

 

 

 

Library 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/

Careers_strategy.pdf 

https://www.goodcareerguidance.org.uk/the-benchmarks 

The Careers Enterprise Company  - https://www.careersandenterprise.co.uk/   

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://www.goodcareerguidance.org.uk/the-benchmarks


 

Gatsby Foundation - http://www.gatsby.org.uk/education/focus-areas/good-careerguidance  

Post 16 Skills Plan https://www.gov.uk/government/publications/post-16-skills-planand-independent-

report-on-technical-education  

Department of Education Careers Strategy -  

https://assets.publishing.service.gov.uk/government/uploads/syste 

m/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_pro

viders.pdf  

National Careers Service -  https://nationalcareersservice.direct.gov.uk/ UCAS (Universities and Colleges 

Admissions Service) https://www.ucas.com/  

SEND: - https://www.goodcareerguidance.org.uk/assets/file?filePath=send/good-career-guidance-

perspectives-from-the-send-sector.pdf 
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